Bloodborne Pathogen Exposure Control Plan

This plan has been developed to minimize and prevent exposure of employees to disease
causing microorganisms in human blood. All employees who could be exposed to blood or
infectious materials are involved in this program. The OSHA Bloodborne Pathogens
Standard applies to those persons who are first aid trained and those who would be
exposed while not in a first aid capacity.

Bloodborne Pathogens

Those agents, primarily viruses, present in human blood, semen, vaginal secretions,
internal body fluids, and any body fluid contaminated with blood. Urine, feces, and vomit are
not considered infectious unless contaminated with blood. The two worst pathogens are
considered to be HIV/AIDS (Human Immunodeficiency Virus) and HBV (Hepatitis B Virus).
Of these two, HBV is the most prevalent and most contagious, while HIV/AIDS can be fatal.

Hazards

HIV/AIDS and HBV can be spread in the workplace by blood contact with an open wound
(scratch or cut), blood contact with mucous membranes (mouth, eyes, nose), or being stuck
with a used hypodermic needle (diabetic use).

Clothing and other materials can become contaminated and can be sites for infection. An
employee can be exposed by using improperly cleaned equipment where blood and/or
body fluids are present, such as touching and removing blood-soaked clothing or
bandages. Someone away from the job can also be affected, such as a spouse or garbage
collector who comes in contact with the contaminated material.

Prevention

Protective Equipment: protective items must be used during administration of first aid or
CPR (disposable rubber gloves, eye protection, and mouthpiece or airway device). These
must be readily available on the job site.

Handling: once-used rubber gloves must be disposed of. Employees must wash their hands
immediately after removal of disposable gloves. Equipment in contact with blood or body
fluids must be washed immediately with soap and water.

Clothing and Articles. personal clothing and equipment must be cleaned, laundered,

disposed of or replaced, if contaminated. The boss logger supervises the disposal as
needed. Consider calling the local health department or other medical authorities for
disposal assistance. Sharp objects must be placed in puncture-proof bags.

Housekeeping. All equipment and work areas exposed to blood or other body fluids must
be cleaned with a disinfectant. All tarps and protective covers should be cleaned or
replaced, if contaminated. Eating, drinking, smoking, and applying contact lenses are
prohibited in work areas where there is a possibility of contact with human blood or body
fluids.
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Hepatitis B Vaccinations: Any person who has had an occupational exposure has the right
to request a series of three injections. The boss logger may arrange for the three injections
over a six-month period prior to exposure or offer this series within 24 hours of a first-time
exposure. The employee is not required to take the vaccination, but if he or she declines,
then a declination form must be signed stating that decision. Refer to 29 CFR 1910.1030,
Appendix A—Hepatitis B VVaccine Declination (Mandatory).

After Exposure and the Follow-up: The employee reports the exposure immediately to his
supervisor. The boss logger writes down the method of exposure, and details of the
incident. Personal data such as identification can be included in the medical file. Blood from
the victim and exposed person is collected and tested. Medically indicated treatment to
prevent disease will be given to the employee. Counseling of the employee regarding
results of the finding and documentation from the health care provider will be given to the
employee. A record of ilinesses of the employee after the incident shall be documented for
one year by the employer.

Training

An annual training session will address this plan. Names of attendees and the names of
certified individuals will be documented. It is recommended that this be done in conjunction
with first aid/CPR training.

EMPLOYEE SIGNATURE: (*) indicates first aid responder DATE.:

Recordkeeping
+ Maintain employee illness records for one year after exposure.
¢ Maintain training records for three years.
¢ Maintain employee medical records for thirty years after leaving employment.

37



